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RESOLUFMTON HO. 9U~ﬂl.)

A RESOLUTTOM 00 ESTABLISH AN EMPLOYELR SHORING POLICY
FOR THE CLIY OF MADLSOU, NLABAMA

/""—‘)
WHEREAS, Lhe HMadison Clty Councll on T el R .

19490, adopted Ordlinance No. OO—WQL__, entitled "AN ORDINANCE TO
MEGULATE SMOKING IN CERTAIN puynnr¢ PLACLE; and

WHEREAS, said ©Ordinance provides that all employers in the
City of Madison wmust adopt  aun omployes smoking pollcy on or
;51,2 iﬁ . L9390,

HEREFORE, UE IT RESOLVED JY THE CI'PY COUNCIL OF

befare

NOW,
MADTSON, ALABAMA, in recogoition of Lhe fact that Lhe 0.5,
Surgeon General has daeclared “secondary smoke® Lo he a heallLh
hazard Lo nonsmokers, heroby adopts tho attached Swoking Poulicy
in  order to reach a reasonable accomnodation between the rights
ol smoking and nonsmoking  employees, and  in order to serve

public health, safely and wollacze,

g .
RESOLVED this 7{2 day of ”Z’Zcﬂwm}h? ., 1990.
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Teagne COlkddeback
Hayor and Presiding Officor of
tha Clty Council of the (City of
Madison, Alabama

All”l‘ESTl

Datty/U' N\ Bepson
City Clerk, CHC
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v CTTY OF MADISON SMOKING POLICY

URPOSE: The City of Madison, In recognition of the fact that

g

Lhe U.S5. Surgeon General has  dectared  "secondary  usmoke" Lo he a
health hazard to nonsmokers, adeopts thls policy {n order to reach a
rcavsonable accommodation boetween the pighto of smoking and nonsmoking
enployees, and in ordexr to serve publlc health, safety and welfare.

L. Statement of Pollicy.

It shall be Lhe policy of Lhe City of Madison, and all
departments thercof, to provide a sgale and nonhazandous work
environment for all of its employees, insofar as passible.

It. Accommodation of Smokeres and Nonumokars.

Tt shall be the policy of Lhe Clty of Madison, and all
dopavtwonts thereof, Lo attempl Lo reach a reasonable accommodation
hatween tho prafaerencas of smokling and nonsmnoking  employoces.
lowwver, 1f a satisfactory accommodation cannot be roached, the
prefierences of  nonsmoking employccs shall prevail for health, safety
and welfare roasons.

ITI. Post of Signg.

A "No Smokling" wslgn shall be conspicuously posted at  all
ontrances ol all encloged buildings owned and/or operated by the City
of Madlson. Sald "No Smoking" sligns shall contain in substance the
following:

"Smoking ir  prohibited throughoul this bullding, except in

doslgnated smoking areas."

IV, Prohibited Smoking Arcas.

Smokling Ls prohibited In all aveas of all clty buildings or

vehicles unless Lhe area on some portion thereof becomes & designated

smoeking area pursuant to the procedores gset forlh horeinaftor.




v rrlvutgmutlicou.
. Smoking shall bo permitted in private offices 1F designated ag a
smoklng nrea pursuant. to  the procedures set forth hereafler,
"Private Offices” are those offices whlch are occupied by only one
cmployee. However, an cuployee occupying an office designated ag a
smoking area must congplcuonsly poslh o "Deslgnated Smoking Avear sign

at Lhe entrance to aald offica, Iin order to give notice to

nonsmckers.

VI. Procedurae Lo _Dooignalte fimeking hreas.

The following proccdures shall be observed in order to designate

a partlcular area a smoklng area, with the exceptlon of private

offices:

a. A requast must ba made to the employee’s department
head in wriling.

Ia. Next, the department head Jn charge of that department
must  consent  to Lhe area In question belng deslgnated
a omoking area.

c. A "Designatexd Smoking Area® slgn must be requested and
congplcuously posted In orxder to give nonsmokers
nol.lco, bafore sald area may become a “designated
gmoking areca.”

d, No request of an omployea who occuples a "private
office" (ap deflned in Scctlon V hereof) may bo denlaed
to deslgnate sald office as & "Designated Smoking
Aveaa,"

VIT, Prompt Compliance.

A1l initial  “lo Smoking® and/or “Deslgnated Smoking Area® signs
shall  ba posted as soon ag posgibla, and In no event later Lhan March

.o 1990, Nothing In this policy prevents the addition of more "No

moking® signs In the future.




'VIII. “Ho_Smoking" Departmants Not Prohibsited.

Y Hothing in  this policy requlres a department to designate a
umoking  area  oexcept as  provided In  Sectlon Vi(d) abova. If the
najority of employees within a department slects to toltally ban
samoking  in Lhe depaxtmentl:, tho department may totally ban smoking in - ;
e department  except  in private  offllceg® deslgnated as smoking
ireas. However, in no event shall a department. be designated a
moking area {n its enkliroty.

IX. Dispute Rasolntion.

Any complaints o dispules rvesulting from the iwplementation of
18 Swmoking Pollcy, or smoking on City property in general, ghouald
» directed Lo  tLhe Department Head in charge of that employsa’s

partment and/or to the Mayorn‘s office.

X. Hetaliation Prohibiled.

No employee of Lhe City of Madison shall harnss or otherwise
discriminate or retaliato againgt any other Clty employee who seeks
to  enforce the mandates of thiu policy and/ox Municipal Ordinance No.
90—~42;__, "An Ordinanca to Rognlate Smoking in Certain  Eublic
Places," adopted Uz&zg;g¢ﬂkk: £~72 , 1990.

XI. Hotics. ///

The City of Madison shall glve notlce to all of its employces of
this policy by requiving a copy of sald policy to be conaspicuonyly
pouted in each department of the Clty. A copy of said policy shall
be wmade avallable Lo ecach new employea of the City of Madison by the

enployee’s department head.




